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Today's youjng womisin can choose her career from a wider range of options tluin ever before. This booklej explores 
someof the growing career oppdrtunltles for women In science ahdtechi^ol^^ >v 

The unidentified quotations Used throughout^thls booklet cpm0 from a varleto^of women professional and students In, 
science and technology. Th^y do not necessarily fepresynt the views of^e women pictured In fhe^ooklet 




This bookfel was developed" under the direction of Gail T. McLure \^ith'the assistance oftois Renter and Ellen Plei; -Patricia Gartland 
provlded editorial assistance; Stan Haring was graphic designer. Mildred H. Lavin of The University of Iowa served as^consultant. 




CAN YOU IMAGINE YOURSl,eLF>|l 



"If you like ta create, to build, to dJstoVer, the 
world of 8cler}ce^r}eed$ you ba^ly." . 



: "I think I was fortunate In not knowing how 
women meas(j^red themselves traditionally/ my 
pother and grandmother both had careers. " 



Gwendolyn Albert. 
Engineers, Is currently Working 



•Photo from Won^ Iri Sefwiet by Dinah Moch6, 
^'distnbufed by the American A'ssocialion of Physics Teachers 



envlpnmental englheerin the U.S. Army Corps of 
as a water-supply specialist. 





C^^. , . /" " l^ 't • ■ ''n ■ ■' ' ■ ' * ■' ■ ■ • * • * y .[^^'^f'*t^pyf^adjqy:qffkr^]k^^ 

■K^j . -ri^^, V \ . S. ^yPV^ bflfcy.^crwmlst. Worta* on li^lhi^slzi^^^ iwdSltud^i i^^^^^ 



"FuHf- Investlgaii^he requirements of your 
chof^n field by talking with people who hold 
lo6s you think you would like " 



'Today^ most women work for a substantial g 
paiiku^ of their Ihfes and should choose real 
careers, npt Just fflNn 1 
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A SCIENCE OR TECHNOLOGY jC^RlEER? 




• ■» ■ ■ . Photo byt^atjonal Bureau of Standards 

Jackie WIsd, chief of the National Bureau of Standards llquldHn-glass 
calibration laboratory, works orvreflnements In medical thennometry. 



*Teaqhlng and nursing are vitally Important 
careers, but so are many of/iers. " 



[Women are full partne^rs {n, and offen leaders 
of, the varlous'Jeams engaged In research and 
desigh. Their. work may be In a laboratory, an 
offlte, a manufacturing piSfit, or on a 
corfstructlon site," 




•Pt\pto by Kodak 



Cheryl Black, chemical engineer, works In photographic technology 
to produce fllms^ papers; and chemicals, 



'"Many women feel they arent smart eripugh 
to get Into a science/technology field, but 
who's tb say that men are any smarter?" 



"In the flekTof science, women are proving 
that their abilities can be as jgood^r eve/?/ 
better'thag thos^Ofmen" 




. • ' - , . ' ., ■ Pf^ofo Company 

Kathy Sawlckl, adyanced design engineer, works In Instrumentation 
and control systems. 



"Engineering' does not requite more 
Intelligence than any other profession. Just 
a different set of aptitudes and Interests." 



'Wy problem was not In finding acceptance, 
tkit In finding out enough about engineering 
to become Interested In thefltst place" . 
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HAVE We come a long way? 




Boys Learning Industrial Crafts; Girls Practicing Domestics 



Library of Congreks, Print's and Ppdto^raptis Division 



. Before a woman can take a job as a scientist, apf engineer, or a technologist, she must be trained for it Slie 
• . must know that success is possible and that it m'akes sense to prepare for a career in science br 
•fechnobgy. ' . 

; In the past, sthogls have -noipropeVly prepared girls f6r such a future, have not eiTcou raged them to 
\ . consider careers in these areas. In some schools, girls have been barred from industrial arts.classes and 
required to study home feconorajcs. Girls have not been encouraged to study matf? and science. 
, . Vocational-technical programs have typically.enrolledVnostly boys. Girls have been led to believe that 
, careers in science and^technology a.re only fdr- boys. 

Buttimes^are chjanging. Federal guidelines ^ere released in 1975 to implement TitlelX of the Educatbnv 
Amendments of 1 972 prohibiting discrimination against females in-schools. Affirmative action plans for 
* scljool curricumms-as weir as for employment are being im^^^ 

.legislation. There is a growing recognition that girls must l^ave the whole rarige of educational and ca^^^ 
: . options boys /lave always had. 
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WHY HAVENT MORE WOMEN CONSIDERED CAREERS IN SCIENCE AND TECHN9LOGV? 

■;• .■■ ■ ■■■ " ■: , ■ ■ ■ ■ . ' " - ■ V • ■.;;/■.•• ■ 

In the iast few vears manv books, articles, and conf^fence spfeakfers have suggested rBa^ons why girls , 
t!^ve riofexpe^^^^^^^ in t^rrps of a career anc^ wby theyiiave limited. tHejnselves to 

traditionally female bccirpations. Hpre are fl fevy of the ttypothesps; ; • • ' t ■ • " -a 




• Girls have not known that women are • 

.currently employed in a. wide range of careers. 
■ They have lacRed models of success. 



Stales and pictures in school materials have 
shown boys .as strong, brave, colnpetitive. 
cleyer leaders. Girls have been depicted 5s 
passive/jjependent. clumsy, inadequate 
followers, and so have learried to think of 
themselves this way. Self image| affect 
career ex Rectat ions. 



• • Fewer^chgracters in stories, especially main 
characters, are female. * 



; Classroom activities have often been assigned 
on the basis of sex. Boys have been expected . 
to operate equipmer^repair things, and 
assume leadership. GiVis have had'to settle 
for supporting roles? not^as leaders but - 

^s helpers*. * - • ' ' • . ^ , 



' Expectations of parents, teachers, and 
counselors have- differed for boys and girls. 
Consequently, program and course selection 
has frequently been influenced by sex. GKls 
have not been encouraged io study and excel 

. in math and science 



Yqung women have not been encouraged to 
consider combining marriage iand a career. 
For mariy. the prospect of marriage has 
interferiBd with career planning^ 



• The history: of women's contributions to 
society has not been part of school 
curriculums. It has been largely ignored in 
th^-mass media. ' ' 



YESTERDAY 




t; ■ ■ 



Susie, do you vif$pt!o be a nurse, a secretary, or a teacher? 



Carikons by Dave McLure 



TOMORROW 

Susie, what do you want to be? Accountant, airline, piloti-architect, 
astrorromer, bioctemist, cartoonist., fomputer .programmer, con- 
ductor, conservationist .... ^ ^ . 




motel manager, mason, mathematician, mechanical engineer, 
metallurgist^^eteorologist. microbiologist, newscaster, nuclfear 
physicist, nursfe. oceanographer. opLbthalmologist. . . . ? 



WHAT ARE Tf^k MVfHS AND THE REALITIES 



MYTH 



REALITY 



'*Some careen are more suitable for women than 
othen." , 



TradllionaHy women have not been sb free as men to ", 
choose a career, Social tradition aQd custom rather* tharj ' 
.actual unsuitability have keptthem out of (Certain careers. In 
fact, in some foreign countries the percentages of women* ' 
in science arid technology careers are much higher than In' . 
the United States: Today; ideas about the roles of men and " 
women are' changing; jobs' once, closedcto women are . 
opening. .Women (are proving that, given equ^l 
opportunities, they-can succeed in any career. . ? 



■■■■ I 



A woman t}rot>atly wlil not need a caheri she can get 
a job to fill In whenever necessary." 



The U.S. Women's Bureau reports ^hat /line out bf ten / 
wbrn^n will .work at some time in their lives, and that^ai 
majority of Ihese women will work biecagse of pressing 
o •■ economic, need, Furtherrnore, ^ d'eclirijng. number' of 
' /^ Women leave work'f or marriage and c^iildren. Among those 
V-wfio do leave, a majority return to work when their children;. 
A^^re in schQol.. Even wjth^a break, in em'ployment, the • 
■Average woman worker has a- wofklife expectancy of 25 - 
^ars; many .work up- to 45 years!; • ' ■ ^ 
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"Women cant handle science and techndiogy^ial^; 
these are men's fields." ' 



Mariy wpn^^n today are demonstrating thaYwomen can and 
dojiandlejbbs at all levels la science and technology. C).nly 
rarely. ^re the qualifications needed for a job limited to one 
sex or th^.olHerJn our mechanized , world. physioal strength', 
is of litnp irhportance in mostjobs. Menial ability, creativity, 
curiosity about 'Why." interes-t m problem solving, and 
perseverance al-e some important characteristics needed 
'for careers in science and technology. Both men and 
wornen*p(?ssess these traits. 
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■'Women dont want responsibility on the Job." 



; . — — .: ' .y. ... — ■ — : — 

•■■ ^-r--^/.' - - 

^ Women, have held positions of responsibility.fof centuries, 
■^hey have been rulers, politicians, scientists, irivenlbrsr 
• writers. "Many have held responsible, positions' in /less 
.visible^ ii;iadequately: rewarded,, traditionally female areas 
such as nursing and eduqation. When given^ the> 
opportunity, women, like men, do cope with 
. responsibilities in . addition to personal or family 
responsibilities. ' ■ 
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WOMEN IN SCIENCE AMD TECKNOLOGY?, 



1«,YTH 



* "Em ploy en win not hin wommrih • science and 
technology fields Jftheydo,theywoniptbmoteihem.'' 



REALITY 



EmRlpyers today are recrufting and hiring women, opening 
training prbgrafns to them, andlriovingthem into positions , 
of responsiljllity. Federal' affirmative action. req^uirements^ 
have foTGed same companies, e^ducational'institutlons.and 
public and private a^ncies to change hiring anO promotion . 
procedures. Many employers, iffcognizing what women 
' scientists and technologists have to offer as employees. 
are changing' their hiring and promotion practices vol- 
unla?ffy. \ '. , * . " * , 



.. - ■ ♦ 

"Women heve achieved little In science and 

technology" - ^ 

" . ■ ' -.. • ■ . * • ■ , 



Everyone has heard of Marie Curie/But how many people 
know about the scientific and tqchnolpglcal achievements 
of "Mary Somerville, Emmy Noe.ther, Lillian 'Gilbreth, or 
Sophie Germain? Many Women, including those pictured in 
this book, havehdd successful and meaningful careers In. 
science and technology. . '. 



> 



■|h;the past, women vTl^d entered the. field of. 

■■'\ ■■ ' ■ .■ . ■■ ■ " 

, sc'enGe and technology did so against g'real odds. 

■ t ■ ■ ■ ■ . , 

Frequently only exceptionally bri;jht women . , 
could overcome the obstacles. Now. these oddsare- :. 
..•Ghanging; Women today do nqt need, to be any 
brighter thaii men to . succeed in these .fields. 
. Young women canMook forward to exciting 



careers in all areas^of. science, engineering, 
and technology. 

' .10. ■ -v'-" 



WHAT ARE THE CAREERS IN 



A few years ago, careers in'SqIence and technology were often organized into neatlists which contained a 
minimurri of overlap. Here ar'e some, comnjon e>5amples. . 



EnglnMrB/TechnologisIt 

Aerospace engineer i 
Agricultural engirieer i 
. Architectural engineer 
eivil engineer 
Cbmputer-programmer 
Draftsman/woman 
Industrial engineer 
Laboratory technician ' 
Mechanical engineer 
Radio broadcast' technician, 

■ ' - y \ 



* Life Scientists 

Biologist 
Botanist : ■ 
Ecologist g 
Geneticist 
Pharrrocologist 
'PhysioIb§4St 
Zoologist ^ ' 



Conservationists 

Forester . 
Range manager ) 
Soil conservationist 



Earth Scientists 

Geologist 
Geophysicist 
Meteorologist 
Oceanographer 



Mathematicians 

Actuary * 

Applied mathematician 
Statistician* 



Physical Scientists 

Astronomer 
Chemist 

Nuclear physicist 
Physicist 



ThQ Occupationaf Outlook Handbook (see reference on page 16) describes careers that have been 
organized into similarlists. Careers in thesfe areas are'still very important in our society. . * 



However, something new Is happening pn the caree?sc^ne in science and technology New job titles 
are rapidly enrierging from combinations of old ones; As the needs of society graw more complex and as 
scientific kfiQfwIedge expahds, careers combining trajhfeg and skiIMn several scientific/technological - 
areas are becocning increasingly common: For example, biochemists who work in medfcal research ' 
combine biology and chemistry. Psychophysiologists, skilled m 
effects of the mind on the body. . - ' 

The^ old organizers (e.g., jobs jFhHf^science, physical science, engineering) are still a good way to begin 
4pink»§^b.out careers, But donlt let them Jimit your career exploration. If you are interested in several 
areas yoli have not seen combined befof^ talk to specialists in each field. Perhaps you can build an 
exciting cjareer out' of your own response fo social needs, : 



Why are new Job titles emerging In science and technology? Modern society's demands upon 
science arid technplogy are increasing and changing. As' soon as science answers some of our 
question?, we ask'Others. Answers to these questions frequently depend on knowledge of several fields 
Can^y^u speculat^vyhere the answers to these questi(^ns might come from? , 

Can biofeedback'^and transcendental meditation be used tO; 
treat heart disease? 



OCan we^ produce enough food to feed millions of peopl/spread 
across an unevenly productive earth? ^ 

•. Cao w^nterpret the languages of whales ahd porpoises? 

•• ^G|p Science help socjal scientists build a better jail? Should it? ' 



As we increase our knowledge in genetics, are tf>ere ethical 
questions about the control of human development which must 
be answered? 



Can we develop insecticides ^^rti^erbicides 'that will insure 
adequate crops but will hot UDfeet ecological balances? 

How can mathem|^cs .be appn^ to the study of tornadoes? 

Can extrasiensory perception b^ explained by science? 



Answers to some of these questions may come from -people in careers that/haven't yet been imaqined 
When you studf scierice. engineering, or mathematics in college, you may be preparing for a career 
whose title does not yet exist. Ydu may not know the exact name of the career toward which you are 
heading. The important thing is to get a good foundation in the basics upon which so many careers are 
built: scierice andjnathematics. ' v • * 
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SCIENCE AND'S'CGHNOLOGY? . ^ ? 

The activities of science are sometimes divided into basic and app//ec/. Sas/c ^questions are concerned 
with understanding and acquiring knowlecfge about veiyfuTldaTTiential aspects of the.world, whether there, 
is an immediate application for this knowledge or not. Applied quiestions are generally Qonderned with 
relating basic knpwiedge to the solution of Hujsnan problerlns. Science and technology careers may be 
structured to deal primarily with one or the other; mostinvolve elements of ^ \ / ^ 

Where. do scientists and technologists Work? They are employed in. public and private industry, 
' goyernnient, research laboratories, universities, schools, and private consulting firms.: 





WHAT CHARACTERrZES YOUNG WOMEN Whfo 




"Young women wi^o-are Interested In thelf 
erivfronment dnd »v;ftd are Inqulsltjve^bout 
. the why's and how'i asually betome * 
sdentlsts/' ^ ^ ' 



"Gender doesn't mBtier, A sclentfsi or 
technologist can be ^100% feminine 
and do the Job wef0[ , 





Photo by The University otiowa 



"A sensh of adventure and a desire to help 
hum^fnfty Is what It takes for a career as a 
scientist or techhologlst" 

'They do not have to b§ genlusesi" 



ie3 




lECOME SCIENTISTS AND TECHNOUOGISTSJ^ 




PhOlO by Monsanto 



, 'Engineering requires Intelllgencei itamlna, 
id ithbbomness, but It doesn't require genius 
[atff or sc fence f" * " 




**^f.d'ftlS3fh school Btudent, I had aJitiost no 
hthi^if In science. My acknowledge talent 
M^s wrltlng^end speaking. In college, I turned 
(o sdence ai a possible outlet for my talents 
as a writer." 




Photo by The Untversity of Iowa- 



"My advice to whmen considering a career 
In science or technology fs to have a large 
background of math and science courses, ahd 
tp be prepared for work." r • . 



*yoUng women reHly do hot differ from young 
men In their Interest and curiosity In natural 
phenomena. They want to know what It Is, 
why It works, or how It can be better. They 
enjoy solving problems." 




The Uriiversity of Iowa 



"There are no iyplcal' vifomen in science 
careers. Their Interests, capabilities, family 
life, and backgrounds are varied. The fpaln 
thing they have In common Is their ability to 
take 8 problem, define It, analyze the causes, 
study the effects, create or apply many 
possible alternatives, and finally come up 
with the optimal solution." ^ 
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WHAT IS IT LIKE TO BE A WOMAN (N A PREDOMI 



^NTL>|^ALE RELD? 



"/ haveiit found any drawbacks In being In a 
fftedomlnantly male Held, Vd say you get 
special attention, not because you need It, 
> but because you're something special and 
e^erydhe Is more willing to help mu and to 
get to know you^o you pan staym. the career." 

"At fini. typu feel like a fish In a bowl. Then 
you become accepted If you do your Job." 





Photo by Institute of Hydraultc Research, The University of Iowa 

Matlide C. Macagno It a member of the Institute of Hydraulic Research 
and a faculty member at The University of Iowa. As a mathematician 
and engineer, she has collaborated on the solution of problems of ship 
hydrodynamics, vortices, ahd compressible fluids, and Is lr4#r- 
nailonally recognized for her work. She serves as advisor to iNe^ 
Unlvei:slty of jowa.Chapter of the.Soclety of Women Engineers. 



"fna wifd, challenging. Goals and objectives are^ 
usually set high, but after the struggle and 
work. It Is ¥ery fulfilling to reach those goals." 

"It has Its *ups and downs,* but basically It Is . 
great to tie rather unique.*^ ^ 

"Wonderfull Eyenyi^ars ago, yery little > 
prejudice ivas evident In engineering. The 
men In science/technology are Inclined to 
lie Intelligent, logical, and primarily Inter* 
ested In finding solutions to problems. Many 
men ha¥e helped me tremendously." 



* . Photo by Georgia Paaftc. ' 

Ann Forest Burns Is ah attorney/forester. ^'llhandle problems requiring 
combined forestry and leigal . expertise. Including litigation (trial 
practice), contracts, administrative regulatory problems with local ahd 
state governments, and lobbying efforts for and against laws affecting 
Jhe tlmt>er Indu^ry-" . > 



"Women In predominantly male fields are not 
looked upon very differently from women In 
other fleidi. Today's society Is changing and 
Is beginning to accept the fact that women 
are capable-and vital In our workforce." 

"I dont feel any less of a woman by being In a 
predominantly male field. In fact, there Is 
often special recognition for a woman In such 
afield." 
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Photo by Frontier Airlines 



f n 1 973, Emily Howell became the first female pilot for a scheduled U.S- 
airilne. She began flight lessons In 1958, progressed to flight school . 
Instructor, and later became the only yroman In Colorado to hold an 
FAA flight examiner rating. She Is a copilot on Twin-Otters and 
Cdnvair 580s. • 
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ARE CAREERS COMPATIBLE WITH FAMILY LIFE? 



'The choice to punue a career need not preclude 
marriage, chUdrep, travelf or any other life 
Btyle element. mwe¥er. It does require 
yealMIc planning and flexibility dn the pari 
of allihe pe6ple In^^ed." 





.' , Photcby'K^ason'and Hanger-*$ila^M9$onC6. 

Qarbl Paxtdn, senior scientist witb a contracting flmfi, has had seven 
children during lier 27 years as a mechanical engineer. During her 
spare time ih^ has been a GIri Scout leader, Ded Mother, Sunday 
school teacher, and PTA president. . ;) 

y '^A' ' ■ ■ ' ^ . ' 



"It must be an Individual or touple's decision 
to h^¥e a famlly^and not society^ Imposed 
custom. It Is also the quality of time spent 
with children, not the quantity of time th^t Is 
Important." . • 

"Careers. Ip science/technology are like any 
other careers In terms of family situation. 
Both husband and wife must make sacrifices 
to achieve the type of fiamlly situation 
desired." 



Photo by National Bureau of Standards 



Chemist Sally Harrison ''collects water with a noncontamlnating 
^sampling device that she developed. Soon after this picture was made. 
Mis. Harrison took a maternity leave from her Job to have a child. 



"it's possible as an en)glneer or scientist to ha¥e 
your own consulting mm. It Is a/so possible to 
stay out Of the Job market for a time and to 
come beck, although some updating Is often 
necessary." 




Photo by RCA CoiBo'a/ton 

Aline Aiaelrad, phyalclal, has • ton. She feel* that for aonw working , 
molhen, "leading a fuller life might help.a woman lopartlclpale In the 
life of hei- husband and chlldreri In a mora mature-way." , 
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.Photo t>y U.S. Department of 
Commbrce , • .. 

Bttiy Anckarr John ton It AsstiUnt 
S«critary for ScJtnce and Technol- 
ogy In XKm U.S. Otpartmtnt of Cdm^ 
mtarcflv Sht.lt a aplld-ttato' ,and 
plasma phytlcitt with axparftnce at 
a rtMarch tcMntlat and anglnaar. an 
Industrial txacutlvo, and.a unlvar- 
tJty professor. ' 




Photo by National ^Aeronautics and Space Administralipn 



Nancy Q. Roman Is Chlaf of Astronomy, Office of 9pace Sclenca.- 
Natlonal Aeronautics and Space Admlnlstratlor> and Is one of the'. 
'netloQ'e top scientists working In thespeceprogrehi. She Is shown., 
with e model of the Orbltino Solar Obser^etory. 



.:" •/ • : Photo by General Electric 

Anne Turfcelo b e reeaierch metellu'rglst Interestad In th« stnictur»>s«nsltlve ij 
pcppertlee of meterlels. She uses the electron microscopa In h«r work. J 




Photo by 3M' Company 

Julienne Preger la a reseerch chsmlst In org en k chemistry. She hes been eugsrvisor of e central reseerch 
leboratorv of e melor ^mpeny end Is now the Olreckor.of Corporeteend Jechnk^elPlennlng and Coordbiatton. 
' - - ■ ' * ■ - n ot e professtonel fretemtty of 3300^ii:^tt«ts. 




.' Photo by Radio Corporai^n of America 



Photo from Wonutn in ScfeAjpe by Dihah Mochh distributed by American Associitioq of Physics Teachers. 



, DoYothy Hoffman, chemlcel engineer, feels strongly the! there "Isebsolutsly 
na reesofl why e women todey should hesltete to pursue e cereer In sclenice 
orenglnaarlng if thet le her Intsreet.*: ' f « 



Chlsn-Shking Wu Is e world femous expsrimentel nucleer physicist. She Is a professor of phystes et Columt>ie 
University end President of the Amerlcen Phystoel Society. 



/ V WHAT STEPS CAN TO PLAN A SUCCESSFUL CAR|ER? y 



- JVop probably have many id'^^^^^ careers you would like to consider.- 
. . ■■ /fThe'st^ps 'belGw can'help you begin^ explore some of the possibilities. 



^ ■ 



STER*1 



/ Take you rsi^Jf seriously and decide >1p^l^^^^ 
^ responsibly for your OW" 'uture/Th^K'^t) 

how you . want .your care6r^tp'.-fit Itfe ybu 

^ant. As you d.Q, ti^/to pbture yd jrr careers 

you m&y.not.have considered b^^ as well^s in . 
- those you.have alfceady thought a&out. 



; STEP''2 ; 



Become ah expertfor^ yourself. >^xpiQr^ y(5!Jr 
interests^ and 'abilities.. Ability, test^jjap- fnteres 
invenforyrresultsar^ 6ne:way'to beg(oVSee'§ib6ut 
these at the counseling centfer Gf yQlj'r schoQl or ' 
coilega If you'took the ACT or SAt, check your 
score report. . V : 



u..r^nd out about isome of the many career of 
tull^^rvvhlch aret)pen to you. Don't limit; 
self to the outdated lists of"women's care 



DUV- 

. Consider all: possibilities.: Consult the refererjices 
listed on page 1.6. Look for (jp-to-date informsrtiofi 
: labiftjt specific careers. Talk tt) women in science 
and technology careers. 'Learn' about why they^ 
chose careers that in the* past were, unusual for 
women. Write to professional associations. Wajch : 
for TV shows, -speakers, and conferences' about 
these fields, too. You might become interested in a 
career you have- never dreamed of, if y.9u knew • 

' . something about it.' . :\ ^ . . , 

•> ■ ' ) * . ' ■ 

' ,' • STEP 4 V ,f ■ . ; >' / .■ 

Learn what Is required to succeed in each of 
;if the careers you consider. Talk to counselprs apd 
advisors who are particularly interested irt'helping 
young, wom^n explore the full range of career 
possibilities. Ask them':to help ?you find, cut about 
the kinds of training and education you will need. 
Write ,tO'COlleges for program' information. <. •, 



STEP -5. 



Begin to prepare e8ir|yJf6ryourcareer. Be sure 
to take ,coiiirses in.'hig|i: si;^^ ppllega that 

- keep your.option&opeo'Eprbll in summ'erscience 
programs' offerea^^ by and universities, 
while you are still iR tiigh'SchooL These programs 
can giye you. some/idea of what a .career, in , 
science is'like.t'tobk' for part-tim.q jobs, summer 
eniployment,. or vgilu activities to help you 
expJbo^e^t|ie:wdrjd^^^ Careef .options develop 
but of eXf^eri^ee; ^ ' o ' > 



STEP 6 



Don't restrict yourself as you begin to makev 
decisions aboiit your career. Consider a// the 
careers' that infer.est you and for'" which you can 
:qua|if^;.Women.'today anjatomorrow^ leading 
full lives, engaging in a/wide range Of careers, 
: enjoying a' variety of family life styles, and he 
' . as 6qual partners in the search for a better wQrLd. 

' i.' STEPV / • • ' 

: Set your own goals and learn how to work for 
' them. Keep a strong image in your rnind of what 
; those goals are.: Work toward your goals with the 
" idea of success irt your mind. Many women are 
scjccessful and happy in challenging and inter- 
^ estihg careers. You can be too! . ^. f ^ 



STEP 8: . • 

Take charge of making decisions for your 6wn 
life and career. Assert your own ideas about what 
isthebestcareer foryou, whether it'is in science or , 
technology or ^S^grine other area." You, know b6st. 
what your abilities and interests are. Others can 
help you explore.your options, butdon't let anyone 
else decide for you. Keep your dreams alive and 
make the best ones come true! ... 



ERIC 
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15 



</ r ' ■ I. 
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^RE YOU READY TO BEGIN? ^ 



Becor 



, Cajh yous 
' Ucan ima 



st^ements^ 



ah Expeirt on Your Own Career Choice ^ 



Chtck M 



Notturt? 



ine What i^ould b^.like in opg orniore careers^in scjence and techndlo^^ . S 



^1 understand that, women's careet; options are expand , ' , • * 

• I Uoderstarua some of the reasons why more young wome^haven'ticonsidered science 
and techhology cajpsers. • . , * r , 

I can dfetinguish the myth^ about women in professional^'iceers from the realities. 

■ M rave some ideas about new and exciting careers in science/technol^^ ^" " .* 
J. recognize cha^cteristics-of young women who are*likely to become scienti;^ts^r technologists. 

ilcanimagine^hat it.rnjght be like to be a career woman in a tormerly "malel^td/' v* . /, . 

■ runderstand that women in science and technology have rriany differant pergqnal lifestyles. . 
■■ I am planning. Step by Step, for a successful career. . - . : . 



2-3 



4 



6-T 



:8-9 



10-J1 
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15 



Find Out More aboiut Caieer^ 



-Here are sorrie leads to specific infprmatbn about careers. Ask your lilSranan about them^ * 

■'v' ' . \" : ' ■ i ^ ' • ^ '• ■ ■ ' ■ 

Carlson, Dale, Girls Equal Too: The Women's Movement for Occupational Outlook Handbook. Washington: u!s?<3overnmerit 

Teenager^. Nqw Ydrk:Atheneum, 1973. » ' . Printing-office. .Revis0.ci every 2 years. . 

■ - • ' ii . Occupational OutlodK - for ' College Graduates. 197A'7S<.£i± ' 

Hopke, Williarr^ E., Ed. Encyclopedia of\Careers and Vocational Washington: U.S Governitient Printing Oiflce 7^ 
Guidance.3r6e6.\/o\.\, Planning Your Career,\/ol2,Careersand 



Occupations. Cljicago: J. G. Ferguson, .1975.* 



Washington: U.S. Governitient Printing O/fice 

• Seed,.Suzanne- Saturday's OhIld:36 Women Talk about Their Jobs. 
ChicagoiJ. Phjlllp O.'Hana/lnc., 1973, * 



Mitchell, Joyce Slayton. / Can Be Anything: Career^s and Colleges Leaflets, briefs, pamphlets describing occupations. MostUbraries 
for young -Wornen. New York: College Entrance Examination keep these materials In folders and file,4nem alphabeticaWy or 



Board, 1975. 



according to groups of similar jobs. 



EKLC 
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Can you picture yourself in a career 
in science or technology? 




